
 

 

  

What information do you currently receive? 

 Autumn term- Curriculum evening and a chance to 

visit your child’s classroom to see their learning 

 Spring term – midyear report and parents evening 

 Summer – end of year report 

Open mornings (8:40- 8:55) are also a chance for you to 

informally catch up with the teacher and look through your 

child’s work. At Sparhawk we ensure that if there are any 

problems or concerns with a child’s progress we communicate 

this with parents immediately- a meeting will be scheduled.  

What we are going to improve 

 We are changing our midterm reports so they will be 

more specific 

 We will be introducing a system where we 

communicate to you specifically about your child’s 

personal targets 

 

 

 

Strongly 
agree 
69% 

Agree 
31% 

My child is well looked after at this 
school 

Strongly 
agree 
48% Agree 

45% 

Disagree 
7% 

I receive valuable information from the 
school about my child’s progress 

Strongly 
agree 
73% 

Agree 
27% 

My child is happy at school 

Strongly 
agree 
67% 

Agree 
33% 

My child feels safe at school 

A strong sense of wellbeing is fundamentally connected 

to children’s sense of belonging, being and becoming. 

When children feel well, happy, secure and socially 

successful they are able to fully participate in, and learn 

from, the daily routines, play, interactions and 

experiences in their early childhood setting. 

This is central to everything we do here at Sparhawk. 

We aim to create a trusting, caring ethos, which 

ultimately creates happy little learners. There have 

been numerous studies that have concluded that 

fostering positive emotions in a class can have direct 

impact on children’s attainment and progress. This as 

we all know is a partnership between home and school.  

 

Thank you for returning your questionnaire. The results play a very important part in 

our school development plan. There is an enormous body of research that highlights 

the positive impact of parent partnerships upon children’s success not just in school 

but throughout their life. We cannot educate our child without reaching out to their 

parents. When schools and families work together, children have a far better chance 

of not only being successful in school, but successful in life.  



 

 

  

Strongly 
agree 
50% 

Agree 
46% 

Disagree 
2% 

Don’t 
know 

2% 

My child makes good progress at this 
school 

Strongly 
agree 
69% 

Agree 
31% 

My child is taught well at this school 

Strongly 
agree 
39% 

Agree 
43% 

Disagree 
5% 

Strongly 
disagree 

3% 

Don’t 
know 
10% 

My child receives appropriate homework 
for their age 

Strongly 
agree 
62% 

Agree 
38% 

The school is well led and managed 

Our data has been on a rising trend for the past three years.  In 

terms of attainment, across the school, we are consistently 

above cluster and national.  Whilst we pride ourselves on aiming 

for academic excellence, we also ensure the children progress 

well across the whole curriculum.  We measure progress by 

looking at a child’s starting point and seeing how far they have 

come. Of course not everything can be measured using data and 

we are mindful of this- we think about the whole child.  

 

All teachers at Sparhawk are of a very high quality. We have 

termly reviews where we use this to monitor and evaluate our 

next steps. Our continuing professional development is focused 

specifically on continually improving teaching and learning. 

As you are all aware the senior leadership team has had 

significant change this past term.  There is currently: myself- 

headteacher, Mrs Munday- Assistant headteacher . Mrs 

Spalding EYFS leader and Mr Wilson SENCo. As a school we are 

all committed to working together as growing leaders. We are 

currently reviewing our school improvement plan and thinking 

about future direction. As soon as this is complete we will be 

sharing it with you.  

This is an area that has been debated for years. For every 

disadvantage there is an advantage. As you can see by our 

survey results opinions vary. Here at Sparhawk there is no 

compulsory homework (other than reading). Homework is set 

by the class teacher and some parents opt in some opt out. This 

is sensible approach- if you feel your child would benefit from 

the homework and it is done in a supportive environment 

(process over product) then it is worthwhile. If it is viewed as 

‘tick the box’ activity, is rushed and causes stress then I would 

recommend either speaking to the class teacher or not doing it.  

We are about to review our homework and this will be 

discussed prior to next September. There are many avenues to 

take- we will feedback to you. 



 

 

  

Strongly 
agree 
52% 

Agree 
44% 

Disagree 
1% 

Don’t 
know 

3% 

This school responds well to any 
concerns I raise 

Strongly 
agree 
32% 

Agree 
48% 

Disagree 
13% 

Don’t know 
7% 

I understand the role and responsibility of 
the governing body 

Strongly 
agree 
32% 

Agree 
49% 

Disagree 
9% 

Strongly 
disagree 

1% 

Don’t know 
9% 

I know how to contact the governing body 
if need be. 

Sparhawk has an opened door policy- if you feel at any time you 

need to speak to a teacher then you can either: 

- Speak to them during open mornings 8:40-8:55 

- Or if it requires more time, or is of  confidential nature 

then please arrange a time to meet with your child’s 

teacher at the ned of a school day 

Teachers will then act upon your concern and will feed back to you 

at a later date regarding any findings. If your concern is not dealt 

with at class level please read our concern/ complaint policy for 

next steps.  

 Governors are one of the largest volunteer forces in the 

country and have an important part to play in raising 

school standards. The role of the governing board is 

pivotal to the effectiveness of a school. 

 

Each individual governor is a member of a governing 

board, which is established in law as a cooperate body. 

Individual governors may not act independently of the 

rest of the governing board. The role of the governing 

board is a strategic one; its key functions are to: 

 Set the aims and objectives for the school 

 Set the policies for achieving those aims and 

objectives 

 Set the targets for achieving those aims and 

objectives 

 Monitor and evaluate the progress of the school 

 Be a source of challenge and support 

We recently sent out a letter informing you of who are 

governors are. We also have a display in our reception 

area explaining their roles. 

If you would like to contact the governors our Chair’s 

email is: 

chairofgovs@sprowstonsparhawk.norfolk.sch.uk  

 

mailto:chairofgovs@sprowstonsparhawk.norfolk.sch.uk


 

 

Strongly 
agree 
52% 

Agree 
47% 

Disagree 
1% 

This school makes sure its pupils are 
well behaved 

Strongly 
agree 
26% 

Agree 
33% Disagree 

4% 

Strongly 
disagree 

1% 

Don’t 
know 
36% 

This school deals effectively with 
bullying 

All staff had recent training on managing behaviour, and this is an area that is under constant review. We 
have consistent messages and share a common, positive language when dealing with behavioural issues 
(please see our behaviour policy on our website for more information). At Sparhawk everyone has rules, 
everyone has a choice and every action (both positive and negative) has a consequence. We always focus 
on the positive. Pupils need to understand that rules are made for a reason, and that when rules are 
broken, there are consequences. There are usually circumstances which explain why a pupil chose to 
behaviour in a certain way, but this does not excuse poor behaviour or mean sanctions can be waived. The 
school, parents and careers need to work in partnership, if the pupil is not to make the same mistake 
again. Adults in school will treat all children fairly and courteously.  
 
Behavioural issues can often be very different from bullying. In an infant school there are often one off 
incidents every day, children are learning the ‘rules’ of society, testing the boundaries and simply being 
children. Also children’s interpretations of an event can be very different to what actually happened, this is 
why it is so important to speak to the class teacher immediately to get the full picture.  
 
 
 

All teaching staff, support staff and volunteers in this school are committed to stopping any form of 
bullying 

 
What action will the school take if we think your chid is being bullied or being a bully? 

 All complaints will be listened to and investigated using the flow chart attached 
 Victims will be supported. 
 Bullies will be removed from the situation, and a contract drawn up which will be supported by 

their parents. 
 
A pupil is being bullied, or picked on, when another pupil or group of pupils say nasty things to him or her 
over a sustained period of time. Bullying may also take the form of hurting physically or mentally over a 
period of time, making threats or sending hurtful messages in whatever form. These things can happen 
frequently and it is difficult for the pupil being bullied to defend themselves. It is also bullying when a pupil 
is teased repeatedly in a nasty way. But it is not bullying when two children or young people have the odd 
fight or quarrel. 
This definition of bullying is discussed with the children, including how bullying differs from a one-off 
incident.  
 

NONE OF THIS BEHAVIOUR IS ACCEPTABLE. 
 
 


